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Flexible work Broad range of flexible work practices ; 
− Flexible work hours (between 8am-6pm) 

− Compressed work week and Rostered Day Off arrangements  

− Personal leave (to support family member) 

− Part time hours for parents returning from parental leave 

− Job share and telecommuting 

− Alternative shifts to meet needs of changing family circumstances 

− Opportunity for people to rotate through different positions and tasks in line with 

their capability 

− Leave without pay 

 

Insurance Additional benefits via GWF’s Superannuation Fund ie Income Protection and Life 

Insurance at no cost for salaried people and available for purchase for weekly paid 

people. 

 

Leaders Supporting leaders to grow and develop by defining core leadership behaviours and 

offering coaching and programs to build leadership capability.  Assessment and 

feedback using the LifeStyle Inventory (LSI), annual Leadership conference, leadership 

briefings / webinars, mentoring, resources and tools on a dedicated Leadership 

Portal and on-going coaching & feedback. 

 

Leave Annual Leave (20 days paid) 

Additional Unpaid Leave (1 – 8 weeks max) via salary sacrifice 

Cash-out Leave  (4 wks pa max Aust); (1 wk pa max NZ) 

Maternity Leave  (12 weeks paid leave)  

Paternity Leave  (2 weeks paid leave) 

Personal Carer’s and Compassionate Leave 

Study Leave and Long Service Leave 

 

Recognition ‘a simple thank you’ recognition program – recognising people for their contribution 

to GWF’s business performance and living the GWF values and behaviours. 

 

Remuneration Our reward philosophy recognises high performers who achieve business results and 

live our values ie results x behaviour.  Market competitive salary packages that pay 

for performance.  

 

Safety Safety for everyone, everyday 

GWF is committed to providing a safe, productive and supportive workplace for all 

people involved in our business.  Safety Induction at site is mandatory for everyone.  

Our GWF-wide Safety Audit Program is supported by Safety training modules and 

Health and Safety committees. 

 

Talent & Succession It is important we plan for the future of our business by managing succession and 

identifying emerging talent.  We aim to have open and transparent conversations 

with our people to allow them to develop and manage their career aspirations.  We 

look for challenging experiences and development which can increase their overall 

capability and meet the needs of our business.  

 


